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INSIDE:

All this ...
L ike the mythical Superwoman, this issue of Lawyer
wants to have it all. To look
forward by spotlighting some
achievements of a growing number of women graduates. To
look backward 20 years to the
beginning of the remarkable law
school we celebrate in the year
ahead. To praise the founders
and the first class, a large band
of men and small band of
women, who had vision and
perseverance and grit. And to
highlight our newest graduates,
men and women whose character and good works are the surest
mark of the school's maturity.
For a look at two graduates
who are leaders in Washington
Women Lawyers, a 700-person
organization that is working to
enhance the status of women in
the profession, see page 4.
And for a look back at some
milestones and millstones on the
way to professional acceptance for
women attorneys, see page 6.
There's a calendar of events
for our yearlong celebration on
page 3, and a preview of the
kick-off symposium on page 7.
On pages 8 & 9, we'll give
you a maps-eye view of what
happened to the Entering Class
of 1972.
We'll also show you the Class
of 1992 at their last picture show,
definitely a family affair. See
them on page 11.

FESTIVITIES PLANNED
FoR PARR INAUGURAL
You 're invited ...
I nvitations have gone out to
the University community and
all graduates, including all law
graduates, to join in the celebration of the inaugural of President Susan Resneck Parr during
the second week of September.
"Can the Center Hold: The
Challenge for the Liberal Arts,"
is the theme for President's Parr's
inaugural address and the subject
of a symposium bringing together
distinguished educators from
across the country. Both the symposium and the inaugural will occur on Friday, September 11, on
the main campus.
Following the inaugural, fes tivities will include an all-campus
barbecue, music, juggling and
dancing on Sutton Quadrangle,
and a dance in the Great Hall of
the Student Union Building.

High marks ...
The celebration will begin on
Wednesday, September 9, with a
speech by Edward Fiske, author
of "Smart School; Smart Kids:
Why Do Some Schools Work?,"
and continue on Thursday, September 10, with a speech by
Carolynn Reid-Wallace, U.S. Assistant Secretary of Education for
Postsecondary Education.
Susan Parr has asked that her
inauguration be an opportunity to
celebrate the University, its his torical strengths, its bright future- and that the inauguration
be a shared event.
If you did not receive an invitation or would like more information, call 206-756-3148.
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IN THE NEWS

At the first Law School commencement on May 1, 1975, University President
Philip Phibbs (right) was joined on the platform by judge George Boldt, first
chairman of the Board of Visitors, and Supreme Court Associate justice Tom
Clark, who delivered the address. Some pictures from this year's law commencement , the last for retiring President Phibbs, are on page 11.

T wo area business publications
featured Puget Sound graduates
in recent issues. In a February issue of the Puget Sound Business
Journal, lobbyist Linda
Christopherson Hull '82 was
singled out for her skillful work
for clients of Bogle & Gates. In
the March issue of Corporate Legal Times, Catherine Walker
'80 was featured for her work in
coordinating the worldwide legal
services of the Westin Hotel Co.
In the Puget Sound Business
Journal, reporter David Volk cited
Hull in describing a new breed of
lobbyists, skilled in serving their
clients as watchdogs on bills, help ful as experts who keep the Legislature from passing laws that could
affect people in adverse ways.
About Hull, a contract lobbyist
who "gets high marks from clients
and legislators" in her work in
Olympia as a lobbyist for the clients of Bogle & Gates, Volk
wrote:
Linda Christopherson Hull's
first college degree had nothing to
do with politics. Hull earned a
teaching degree but went to work
in city government when she
couldn't find a teaching job. Her
stint with the city lasted eight
years and involved working in a
federal unemployment program
and later in a department handling community development.
After leaving government work,
she went back to school to earn a
law degree.
After graduating, she worked
as a litigator for Bogle & Gates
specializing in land use issues,
shifting to lobbying in the mid1980s.
Hull says she changed jobs because she believed much of the
litigation she handled stemmed
from problems with the statutes.
"Statutes affect just about every aspect of the way a business
goes about its daily operations.
Why not write the statutes right
the first time?" she says.
Another factor in her decision
to become a lobbyist could have
been the ability to see the results
of her work relatively quickly .
"Clearly you've got 60 or 90
days to get what you want to accomplish. Litigation can stretch
out for years," she said.

The Washington State Dental
Association is one of her clients.
The association's executive director, Anne Hecker, praised Hull as
being "someone the association
can depend upon, who's extremely reliable and accurate."
After working with Hull on
the state's Growth Management
Act, Sen. Maria Cantwell, DMountlake Terrace, says: "She
does a good job of not only
knowing the issues but knowing
the process. She does her homework. People respect her."

Here's a bit of what the Corporate Legal Times had to say about
Walker, in a management profile
written by Bruce Rubenstein:
"I would describe my management style as collegial, not
heirarchical," says Catherine
Walker, senior vice president and
general counsel of Westin Hotel
Co., Seattle. "We are not large
enough to have the luxury of
stratification, so I can't sit and
delegate or spend a lot of time
administrating."
Her department consists of
four attorneys, including Walker,
a legal administrator, a records
coordinator and three paralegal!
secretaries.
"We're a relatively young
group, and the department does
not have a long history," says
Walker. "I think those things
militate against the kind of formality and structure you might
see in some of the big companies.
I spend a fair amount of time
working on general corporate
strategic matters, because as senior vice president, I also have
those responsibilities. But we're
all working attorneys here. Everybody has a case load."
The enterprise she counsels, a
chain of hotels, is by its nature
far-flung.
Westin Hotel Co. is anumbrella for three hotel brands: Caesar Park Hotels, Westin Hotels &
Resorts and Hotel Vier
Jahreszeiten in Hamburg, Germany. It also has a relationship
with Camino Real Hotels of
Mexico. In total, Westin represents 75 properties located in 15
countries.
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On the cover:
Under the eye of empire-builder
J. ]. Hill, in the corporate headquarters of Burlington Resources in Seattle, is Marlys
Palumbo '82, a woman on the
move, who is profiled on page
10.

The 1974-75 Law Schoo l faculty,
pictured at the South Tacoma Way
campus: (front row, from left) I.
Boyce Covington, john Q. La Fond,
Dean josep h A Sinclitico, ]r., Anita
M. Steele, George L. Priest, Thomas
]. Holdych, and Richard L. Settle,
(back row) Peter Tillers, George Neff
Stevens, Douglas M. Branson, ]ames
E. Beaver, john A Strait, S heldon
S. Frankel, William C. Oltman,
john W. Weaver, Associate Dean
Bruce F. Meyers.
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CELEBRATING OUR 20TH YEAR:
WELCOMES,
THERE'LL BE
THOUGHI'F'UL TALKs, A CoURTLY REcEPTION

wARM

W.

look forward to seeing the many UPS alums who will return to help us celebrate the anniversary. Throughout the year, the school will be sponsoring a number
of events, including a distinguished graduates in residence series designed as a special
anniversary gift to current students. The program will bring back to campus for twoday residencies several Puget Sound law graduates who have excelled in various areas
of the legal profession . The distinguished graduates will teach classes, meet with individual students and with student groups, converse with law professors and be honored at receptions. As a highlight of their stay, each of the distinguished graduates in
residence will present a public lecture.
Celebratory events planned for throughout the year include:
SEPTEMBER 25, 1992
Symposium on Legal Education in the 21st Century, Rialto Theatre. See page 7 for
more about the symposium.
20th Anniversary Dinner, with special honors to the Entering Class of 1972, Ballroom of the Sheraton Tacoma.
OCTOBER 15-16, 1992
Distinguished Graduates in Residence Program featuring Lucy !saki '77 and William Wegner '80, representing graduates in major law firm practice.
Lucy P. !saki, a specialist in complex litigation and a partner at Bogle & Gates in
Seattle, will address the subject of "The Lawyer's Obligation to Deliver Legal Services
to the Poor- the Unmet Promise of Equal Access to Justice and What You Can Do
in Practice to Help Solve the Problem." !saki, who has represented clients in very
large antitrust, securities, environmental, and contract disputes, has been a volunteer
attorney with the Guardian Ad Litem Program from 1984 to the present. Recipient of
the Distinguished Law Graduate Award in 1987, she chairs the Law School Board of
Visitors.
William Wegner, a Los Angeles trial attorney specializing in commercial, antitrust,
construction, environmental and labor litigation, will discuss "Keeping Civil Litigation
Civil - What It Means to be an Advocate and an Officer of the Court." As he
delves into the origins of lawyer-bashing, Wegner will cover the proper role lawyers
play in civil and criminal trial work. Wegner's experience includes trials on asbestos
exposure, a high-rise construction accident, violations of the California Clean Air Act
and misappropriation of trade secrets.
NOVEMBER 19-20, 1992
Distinguished Graduates in Residence Program featuring R ufus Yerxa '76, representing graduates in public service.
As the United States Ambassador and Permanent Representative to the General
Agreement on Tariffs and Trade (GATT) in Geneva, Switzerland, Rufus H. Yerxa
heads the U.S. mission to GATT and represents the country during negotiating sessions with the trade organization. With 103 signatory countries, GATT is the principal multilateral agreement governing world trade. Yerxa, who currently holds the rank
of Deputy U.S. Trade Representative, previously served in some key legislative staff
positions, including service as assistant chief counsel for the Ways and Means Committee of the U.S. House of Representatives.
JANUARY 11, 1993
Opening of West/ Art and the Law, a collection of 54 paintings, prints, collages and
other artworks loaned by West Publishing Company of Eagan, Minnesota. Originally
conceived as a lawyer's art competition, this exhibit has evolved into one of the
nation's major invitational art shows. Open to the public, the collection will be on exhibit on the first floor of the Law School through March 12.

JANUARY 28-29, 1993
Distinguished Graduates in Residence Program featuring Thomas Carrato '78 and
Catherine Walker '80, representing graduates employed as corporate counsels.
Thomas Carrato, company counsel to the Agricultural Group of Monsanto Company at their world headquarters in St. Louis, Mo., has extensive experience in managing corporate litigation. Formerly senior counsel for Chevron Chemical Company,
Carrato has a particular expertise in the area of environmental regulation requirements
and in the developing frontier of federal regulation of biotechnology. At Monsanto, he
is responsible for regulatory legal representation of divisions that include crop protection chemicals, residential (pesticide) products, plant sciences, and animal sciences.
Senior vice president and general counsel of Westin Hotel Co. , Catherine Walker
manages the company's legal department, which advises a chain of hotels all over the
world. Walker coordinates the provision of legal services for the Westin's 75 properties in 15 countries. In addition to spending time working on general corporate strategic matters, Walker manages litigation for the firm . Through her position with
Westin, Walker has also worked on legal matters relating to acquisition and property
development.
FEBRUARY 24-25, 1993
Distinguished Graduates in Residence Program featuring Philip
representing graduates in non-traditional legal careers

J.

Clements '76,

In his capacity as partner-in-charge of financial advisory services for Coopers &
Lybrand's New York region, Philip J. Clements is involved in numerous aspects of
corporate financing. Clements gives advice to companies on corporate finance strategies, to leverage buyout firms on their transactions, and to banks and mezzanine lenders on leverage transaction lending. He helped New England Electric Systems devise a
bid of over $2 billion for Public Service of New Hampshire and, as a bank consultant,
reviewed the KKR proposal for financing the RJR -Nabisco leveraged buyout. In his
public presentation, he will focus on negotiation strategies in business acquisitions and
divestitures.
MARCH 25-26, 1993
Distinguished Graduates in Residence Program featuring E laine Houghton '79 and
Darcia Tudor '81, representing graduates in small law firm and solo practice.
As a litigator in complex personal injury cases, local attorney E laine Houghton
(Bulley), has won noteworthy cases, including a $5.4 million verdict for an employee
of a downtown Tacoma bank who was attacked in the parking lot of her employer,
and a $2.5 million verdict against Johnson & Johnson for failing to warn about dangers associated with baby oil. In 1991, Houghton became the first woman to be
named Trial Lawyer of the Year by the Washington Trial Lawyers Association.
Houghton, who serves on the Board of Trustees for the Washington State Trial Lawyers Association and the Tacoma-Pierce County Bar Association, is currently running
for a position on the state Supreme Court.
A partner in the Seattle Law Offices of Tudor and Tudor, Darcia Owings Tudor
practices in the areas of personal injury, family law, and workers compensation. In addition to her practice, Tudor serves as hearing examiner for the Higher Education
Personnel Board, an arbitrator for the King County Superior Court Mandatory Arbitration Program, a Judge Pro Tern for the Ex Parte Department of King County Superior Court, a Guardian Ad Litem, King County Superior Court and a mediator for
the Christian Conciliation Council. Among her many community and professional activities is service on the Law School's Board of Visitors.
MAY 14, 1993
Temple of Justice R eception for Graduates of the Law School, hosted by Justice
Charles W. J ohnson '76.
MAY 16, 1993
Commencement for the Class of 1993 at the University of Puget Sound Fieldhouse
and the finale of our 20th anniversary celebration.

William Wegner '80

Catherine Walker '80

Where it all began for the Law School's first class: a leased building in Benaroya Business Park
on South Tacoma Way . By the second year, the school expanded into a second leased building to
provide more room for the library and student lounges in the first building and to house 22 new
f a culty offices in the second building.

Thomas Carrato '78

Darcia Tudor '81

Philip Clements '76

E laine Houghton '79

4

LEADERSHIP oF WASHINGTO N WoMEN LAWYERS
CoMES FROM OuR OwN LAw-TEAM EFFORT
Sheryl Garland passes the baton to Linda Moran ...

0

ne day recently, Sheryl
Garland '85, president of
Washington Women Lawyers,
contacted a client on behalf of a
fellow partner. The question
was predictable: "Are you his
secretary?"
"You deal with that constantly," Garland said. "I politely
reply, 'No, I'm a lawyer. "' For
those who might think the fight
is over, Garland and Washington
Women Lawyers are around to
remind everyone in the legal profession that, despite the strides
that have been made, gender bias
exists.
"I think I went to law school
very naive in believing the sexual
revolution of the 60s and 70s was
over, we had won, and we could
now flourish in the achievements
of our foremothers. I was very
naive in believing that.
"Our battle has just begun.
Women have made it into the
practice of law. There are role
models out there. But there are
still some big hurdles. And they
are much more subtle, more difficult to identify. We're finding
that we have to work harder at
overcoming these obstacles."
Garland knows first hand
what it's like to confront those
hurdles.
Last year, she was the first attorney at the Bellevue firm of
Revelle Hawkins to become pregnant. The firm did not have a
maternity leave policy in place.
So, as Garland's pregnancy progressed, she and the firm hashed
out a policy. At the same time,
the firm was considering her for
partnership.
"My firm is very open minded
and allowed me to give them input to help make the policy,"
Garland said. "It was a tense
couple of months. And we finally
got the final policy about two
weeks before Kyle was born (last
July). I found myself in a position of negotiating not only for
myself, but for all the other
women lawyers in my law firm.
And I wanted it to be a very liberal policy, so I was pushing the
firm in ways that they may not
have been so anxious to be
pushed."
Some partners thought a maternity leave policy discriminated
against men who chose not to
have a family or same sex couples
who could not enjoy the benefit,
c;: h p
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"My position is: if you want
to retain women, you have to be
sensitive to issues of concern to
these women, one of which is
motherhood. There are very good
lawyers who choose to have a
family."

Garland tried to make her
pregnancy a positive experience
for the firm by being available
during her maternity leave to talk
to clients or answer questions
other attorneys had about her
files. The day her son was born,
she spent several hours on the
phone with the firm. She came
back to work two days early and
immediately started working a
rigorous schedule. In the meantime, while on leave, she had received her offer for partnership.
"I tried to make it a really
good experience for the firm, to
show them that women lawyers
can be pregnant, women lawyers
can have babies and also be productive working moms," she said.
"This firm has given me a lot of
flexibility, a lot of responsibility,
and they've allowed me to carve
out a niche that is comfortable
and works for me. This firm also
has high family values."
Garland still keeps long hours,
working late into the evening at
least a couple of days a week .
Women haven't changed that aspect of the law. But they are
changing the profession in other
respects, she said.
"The expectations are still
there that you have to work all
these hours. I think what women
have added is a flexibility to that
schedule. I think we recognize
that we need to put the hours in,
but we don't necessarily do it between nine and five."
Since graduating from UPS in
1985, Garland has logged a significant number of late evening
hours. Initially, she was hired to
take on plaintiff injury cases for
the Seattle- based firm of
Kargianis and Austin, a firm she
had worked with while in law
school. She worked as an associate there for about a year, then
moved to Revelle Hawkins, initially to perform family law and
criminal defense work. However,
she quickly was able to move to
her first love: real estate, business
and commercial litigation. She
has become the firm's specialist
in employment law, taking on
cases in sexual harassment,
wrongful termination, and discrimination as well as cases falling under the new Americans
with Disabilities Act.

As president of Washington
Women Lawyers, Garland leads
a 700-member organization of
women and men ·who are working to change the profession even
more profoundly.
One far-reaching change promoted by WWL and the state
bar association's Opportunities
for Minorities in the Profession
Committee is a provision making
gender and racial bias contrary to
the rules of professional conduct.
The proposed rule states: "It is
professional misconduct for a
lawyer to commit a discriminatory act prohibited by law or harass a person on the basis of sex,
race, age, creed, religion, color,
national origin, disability, sexual
orientation, or marital status,
where the act of discrimination or
harassment is committed in connection with the lawyer's professional activities." The state bar
association's Board of Governors
approved the new rule in March
and the Supreme Court is now
considering it. The new proposal
cleared the Board of Governors
with the help of UPS student
Melisa Evangelos '93, who refuted opposition by writing a law
review article which argued that
the rule does not violate first
amendment rights, Garland said.
"We couldn't have done it
without her. Melisa's article saved
the day for us on the freedom-ofspeech issue, " Garland said.
Annually, WWL prepares and
distributes a list of CLE speakers.
Should organizers fail to include a
woman speaker in a CLE, Washington Women Lawyers sends a
letter telling them that failure to
include a woman is not acceptable.
The group also sends its president to each meeting of the state
bar association's Board of Governors. The representation has become especially important in the
last few years when the board has
consisted solely of men. "They
are sensitive to women's issues.
But without a woman sitting
there around the table making
decisions, it's easy to think they
could overlook our concerns," she
said.
Finally, Washington Women
Lawyers is working with the
Washington State Supreme
Court's Gender and Justice Committee on implementing the
committee's 75 recommendations
contained in its 1989 report for
eliminating gender bias in the
court system.

'85

In response to the recommendations, WWL last year put on
two seminars, for managing partners in law firms and managers
in public sector areas, with the
goal of sensitizing those in positions of power to issues concerning women. Another project being developed is a procedure for
lawyers to complain about sexual
harassment without having to
make a formal bar complaint.
In combating gender bias, the
members of Washington Women
Lawyers are well aware it goes
both ways .
"While our organization focuses on issues of concern to
women, we recognize that men
get discriminated against in some
areas and we try to rectify that as
well. Gender discrimination is inappropriate no matter which way
it goes," Garland said. For example, men frequently face bias
in custody battles, because courts
have a predisposition that the
woman is the better parent, she
said.
For Garland, working with
WWL has a value far beyond
projects and the changes they can
bring.
"It has provided me a resource
group in which to talk about
common experiences, to work on
issues of concern universally, and
it has given me a great network
of friends, colleagues, and mentors. It provides a network of
people that you trust and respect,
that you can model yourself after
and learn from.
"It's given me the resources
that I've needed to be the type of
lawyer that I'm proud of being."
In addition to being a member
of the implementation committee
on Gender and Justice in the
Courts, Garland is active in the
Youth Eastside Services. She has
also held positions on committees
in the Seattle-King County and
the East King County bar associations.
Garland, a shareholder at
Revelle Hawkins, said women
these days can successfully have a
law career and a family , but it
takes compromise.
"It's a hard balance. Can you
do it all? Sure. But not without
compromise."
-Gail Pruitt '94

Linda Moran '86

inda Moran '86 followed
L
Sheryl Garland by a year in
graduating from UPS Law
School. And now she's next in
line to head Washington
Women Lawyers.
Thanks to her women colleagues, Moran, president-elect of
Washington Women Lawyers for
1992-93, went through a major
attitude adjustment.
"I started out thinking the
posturing and the game playing
and the hard-ball sort of tactics
was the way to go. I mean, that's
the way I was taught. Being aggressive seemed to be what got
results. But it's not me. It never
was," Moran said. ''I'm a coalition builder. I'm a conciliator.
And I practice law that way. And
I find I get really good results
both for my clients and in terms
of building my reputation and
rapport with opposing counsel
and with judges."
Moran, an assistant attorney
general in the licensing division,
attributes her persona as an attorney to other women colleagues,
who set the example of what a
lawyer could be.
"I think that I developed this
style because I had good women
lawyer mentors who showed me
that it's okay to infuse your personality into the way you practice
law. "
The support she received from
women colleagues also affected
her career in other ways, namely
it validated her rej ection of what
she calls the male model of life as
an attorney.
"I spent a lot of time during
my first year of practice hearing
from male lawyers that being
miserable as a lawyer was what
was expected , even if you were
really chafing at the long hours
and the hopelessness of it all.
There was a sort of macho youneed- to ~s uffer- in -silence-andmake-your-own-way attitude.
And that seemed to me to be the
male model."
But Moran knew deep down
that she did not want to go about
practicing in that way. So she
switched from a job in private
practice, where she had concentrated on insurance and construction malpractice defense work, to
a job with the attorney general's
office.
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FAMILY LAW VIRTUOSO
DIRECTS CLIENTS

To MovE ON
She serves them well ...
The affirmation of her decision to switch into public practice
came from her colleagues at
Washington Women Lawyers,
she said.
Now she works just as hard
with more motivation and more
flexible hours, she said. She is at
an office that is essentially a consumer protection division, focusing on real-estate-related professions and health care cases.
"So I basically take out of
business people who are hurting
others or who are incompetent
and don't belong in business.
And that includes anyone from
the real estate agent who misrep resents facts to the doctor who
sexually abuses a patient."
Going to the licensing division
office is a return of sorts for
Moran. During her first summer
of law school, Moran worked for
the same office. The next year,
she worked for the attorney
general's labor and industries division. She worked as a clerk in
the ninth circuit during her third
year. Following graduation, she
worked part-time for a Federal
Way firm and later became an
associate in a Seattle firm before
going to the attorney general's office .
Moran recalls law school as a
positive experience in terms of a
lack of gender bias.
"There was a sense of equality
and a sense that women were just
as bright as men or brighter, depending on the person. I don't
know if that's true of all law
schools, but my experience was
that I went to law school with an
unusually enlightened group of
men and women."
Balance is the key word in her
life these days, even though
Moran can remember a time
when the word was not in her
vocabulary.
"I was very single-minded. I
started out being far from balanced. My whole goal as a lawyer
now is to achieve balance in my
life, to be a very good lawyer and
to give the very best legal service
I can to my clients in serving the
public. But it's very important to
have a life outside of my work,"
Moran said.
"I don't think there's enough
balance in the profession. There's
a whole group of lawyers who
suffer from depression and burnout and addiction. And I think
it's because of a skewed perspective of how we need to be."
Although Moran believes
many people are dissatisfied
about the practice of law, she's

encouraged by the number of attorneys looking for alternative
ways to practice.
"I think women are feeling
stronger about their options and
they're speaking up and they're
not alone. Men too are saying, 'I
want time for my family. I want
time for my personal pursuits,"'
she said.
"I think there is a growing
sensitivity, particularly in this
state, to options. We're not near
where we should be, but we're
getting there. We're making
strides, and I attribute the strides
directly to women lawyers having
paved the path."
One important stride remaining is for more women to move
into positions of management,
she said. Moran predicts the profession will change even further
when the percentage of women in
management is more in line with
the percentage of women practicmg.
"I think when that happens,
things are going to be a bit different. You'll see more sensitivity to
things like part-time lawyering or
flex-time lawyering, maternity
leave or parental leave for people
who want time to be with their
families."
Looking forward to her term,
Moran views her presidency as
an opportunity to continue the
groups' work in implementing
the Gender and Justice Task
Force study.
"The findings of both the Minority and Justice Task Force
Report and the Gender and Justice Task Force Report square
with my experience," she said.
"Enlightening people about
gender and minority bias is the
most important work, the biggest
issue, that we need work on
now. ''

F or a family law practitioner,
having a background in nursing
and psychology can have its
blessings and curses. Just talk to
Janet George '74.
"What I like to think is that,
because of my background , my
clients come away better from
having had my office represent
them, psychologically as well as
legally. And that doesn't mean I
give psychotherapy. But I'm better able to encourage people to
move on or to resolve things in a
constructive rather than destructive way ."
Located on the 57th floor of
the Columbia Center in Seattle,
George, a solo practitioner, has
practiced family law for about 15
years. She takes on large, economically complex dissolutions,
cases that she likens to the breakup of corporations. Infrequently,
she deals with child custody issues, which she calls the most
draining cases.
"Custody is just a harder issue. I can usually say to a client,
'Look it's only money, you can
give up some money, just don't
fight over this.' But you can't do
that with kids. You can't say
they're only kids."
When the parents are stable,
they usually mediate about custody. The troubling cases occur
when one of the parents is unstable, George said.
"And because of my background in psych, those are always
the cases that land on my doorstep. And they take a real big
bite out of me personally. I'd
much rather divide up money
any day."

Before entering UPS Law
School's first class, George had
earned her bachelor's and
master's degrees in nursing and
had taught basic psychology and
group dynamics at the University
of Washington. In addition, she
had experience in marriage and
adolescent counseling. She had
started work toward a Ph.D.
when she opted for law school instead.
"I decided I didn't want another ivory tower degree,"
George said. Her interest was in
areas of the law dealing with
medicine, euthanasia, mental illness and civil commitment. But
something happened along the
way .
"What happened was I became a Rule 9 intern for the public defender's office and fell in
love with trial work. I didn't go
to law school thinking I would do
trial work . I thought I would veer
off more into medical legal issues," she said.
Instead, she veered into the
King County Prosecutor's Office
right after graduation. Because of
her background, she was involved
in trying some heavy duty murder trials where the insanity plea
was involved. From there, she
worked with Seattle attorney
Wolfgang Anderson and entered
the arena of family law. She got
hooked and never left it.
About her choice to stay with
family law, she said that "it
seems I do it very well and
people benefit from it."
In fact, she does it so well,
that a polling of 100 judges in the
monthly Washington Law rated
her among "the most courteous,
best prepared and most successful " attorneys to practice in their
courtrooms. George attributes the
honor to a number of factors.

The organization also provides
a valuable place for new lawyers
to meet more experienced ones to
receive support and guidance.
And it offers a unique opportunity for new women lawyers to
be involved in leadership opportunities early in their careers.
In addition, Moran sees
Washington Women Lawyers as
being at a unique crossroads. In
existence for over 20 years, the
organization is at a good place "to
revisit what it is and define where
it wants to go," she said.
"Obviously our goals are to
promote the full integration of
women into the legal profession. I
think we need to examine again
what that means," she said.
-Gail Pruitt '94

Janet George '74

"I feel that going to trial is the
most significant legal event and
usually the most significant encounter that most people have
with the legal system. And consequently they should have the best
chance to see it work effectively. I
want to do a good job because
that's who I am. But it's important for the client to see that the
legal system does the best job it
can with what it has to work
with. So it's important that the
documents I prepare are always
correctly done, timely, and thorough so clients feel they've really
had their say.
"I think the quality of what I
present to a court is very high,"
she said.
George sees her effectiveness
as an attorney also rooted in her
practice of putting the best interests of her client above all else.
"I see lots of lawyers who get
invested in a client or invested in
the process of the fight, the
adversarial role, or they get invested in dealing with me and
lose sight of their client. My
number one objective with a client is- no matter how much I
can't stand the other lawyer or
how much I think the other client
may be unfair and a jerk- that I
try to help my client reach an
amicable settlement and move on
emotional! y."
There's no question in
George's mind that women have
affected the practice of law. The
state Supreme Court Report on
Gender and Justice proves that,
she said.
''I'd like to think that it's not
just women's rights, but it's equal
rights for both. I mean Washington has the equal rights amendment and I've always believed
that that applies to men as well,
that the father should be given
the same opportunity to be considered for the residential parent
as the mother."
-Gail Pruitt '94
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RISE TO RECOGNITION IN THE LEGAL PROFESSION
HAs BEEN A RocKY RoAD FOR WOMEN,
BuT THERE's NEw STRENGTH IN NuMBERS
Potholes, pitfalls, and patronizers ...
In keeping with the general theme
of women in the law that runs
through this issue of Lawyer,
research librarian Faye Jones
offers this historical overview and
suggestions for further reading.

F emale law students and attorneys were rare in the United
States before the turn of the
century. Opposition to admission of women to law school
and the legal profession was
common. In the late-1800s,
George Templeton Strong, of
the Columbia Law School committee, wrote in his diary: "Application from three infatuated
young women to Columbia Law
School. No woman shall degrade
herself by practicing in New
York, especially if I can save
her."
Evidently, Mr. Strong's sentiment was shared by other law
school admissions committees.
Columbia did not admit women
until 1927; Harvard did not admit women until 1950. And, incredible as it may seem, it was
1972 before all ABA-accredited
law schools accepted female students.

Cult of Domesticity
In a recent speech, Supreme
Court Justice Sandra Day
O'Connor attributed the opposition faced by early women legal
pioneers to the cult of domesticity, a view espoused by society
that women were by nature different from men: "Women
were said to be fitted for motherhood and home life, compassionate, selfless, gentle, moral,
and pure. Their minds were attuned to art and religion, not
logic. Men, on the other hand,
were fitted by nature for competition and intellectual discovery
in the world, battle-hardened,
shrewd, authoritative, and
tough-minded."
This view of women, chiefly
rhetorical and highly selective,
was used to bar women from
prestigious professions like law
and medicine, but not from arduous work in factories and on
farms. Although bar admission
standards were very lax in the
1800s, two groups were excluded:
women and felons.
In Bradwell v. Illinois, 83 US.
130 (1873), the United States Supreme Court held that states did
not have to admit women to the
bar. In his concurrence, Justice
Joseph Bradley cited the natural
differences between men and
women as the basis for excluding
Myra Bradwell from the bar:
"The natural and proper timidity
and delicacy which belongs to the
female sex evidently unfits it for
many of the occupations of civil
life." Mrs. Bradwell's status as a
married woman provided an additional barricade to her professional goals. The Illinois Supreme
Court reasoned that, as a married
woman, her contracts were not
binding, and contracts were the
essence of an attorney-client relationship.

Preventing women from practicing law, it was thought, protected both women and society.
Exposing women to the "brutal,
repulsive and obscene events of
courtroom life would shock man's
reverence for womanhood and relax the public's sense of decency." In re Goodell, 39 Wis.
232, 20 Am. Rep. 42 (1875).
When addressing a group of
women attorneys, Clarence
Darrow, the famous defender of
unpopular causes, added these infamous comments: "You can't
be shining lights at the bar because you are too kind. You can
never be corporation lawyers because you are not cold-blooded.
You have not a high intellect. I
doubt you can ever make a liv1ng."
After women were admitted to
law schools and to practice, their
seriousness was questioned. It
was assumed that women desired
to attend law school only to gain
skills that would be used to assist,
as a legal secretary, in the practice
of their husband or father. Although clerkships were widely
available to men, law firms were
unwilling to hire women. When
successful in obtaining employment, women were paid less than
male attorneys. Opportunities for
advancement were not widely
available. Discouragement and
roadblocks placed in the way of
early female attorneys assured
that their numbers remained
small.
Have these 19th century views
changed? Have women achieved
the status of fully accepted members of the legal profession? Have
women achieved influence and
power within the legal culture?
Justice O'Connor believes
there has been revolutionary
change in the legal profession
during the course of her career.
At the time of her speech in
1991, women constituted nearly
30 percent of attorneys in the
United States and over 4D percent
of law school graduates. The
American Bar Association
projects that in 4D years, half of
American attorneys will be
women.

Women are now well-represented in law firms, Justice
O'Connor notes, and are "gradually attaining other positions of
legal power, representing 25 percent of U.S. Attorneys, 14 percent of state prosecutors, 18 percent of state legislators, 17 percent of state executives, 9 percent
of county governing boards, 14
percent of mayors and city council members, 6 percent of U.S.
congresspersons, and, of course,
just over 11 percent of U.S. Supreme Court justices."
Diversity Revolution
The legal community has altered its view of women as nonprofessional helpmates and has
come to accept women as fully
participating attorneys. Justice
O'Connor's career demonstrates
this transformation. Upon her
graduation near the top of her
law school class, Sandra Day
O'Connor was unable to obtain
a position at any national law
firm, except as a legal secretary .
Rising above this, she has
served as a state senator and a
state judge, and now serves as a
United States Supreme Court
Justice.
Many of the dramatic changes
in the role of women in the legal
profession have taken place in the
past five years. An extensive demographic survey of the California bar, believed to be the first of
its kind of the profession, found
that white males make up 93 percent of the attorneys in practice
20 years or more. Only 4 percent
of attorneys in practice 20 years
or more were female. Taken
alone, these figures would suggest
that there has been little change.
However, there is a real diversity
revolution among attorneys in
practice for less than five years:
39 percent of these attorneys are
women and 12 percent are minorities.
This diversity will increase in
the future as more women are admitted to and graduate from law
school. In 1988, the ABA Consultant on Legal Education reported a ten-fold rise in the number of women choosing law as a
career. From 1977 to 1987, female enrollment in law schools
rose from 4 percent to 4D percent.

In 1991, women accounted for
42.5 percent of all law students.
Over the last five years, the University of Puget Sound School of
Law has also admitted more
women; growing from 38 percent
in 1986 to 51 percent in 1991.
Women entering law school
today find more role models than
ever before: about 25 percent of
law professors and 7 percent of
law school deans are female. At
the University of Puget Sound
School of Law, women represent
30 percent of the faculty.
Additional role models exist
outside law schools. In spring
1992, when Lawyer profiled a
number of UPS alums who have
become judges, a significant
number of these achievers were
women. And, they are not alone:
Justice Barbara Durham sits on
the Washington Supreme Court.
Four of the seven justices of the
Minnesota Supreme Court are
women. Recently, Rosemary
Barkett was chosen as the first
woman Chief Justice of the
Florida Supreme Court. Nationwide, 7.4 percent of judges are female.
Obstacles Remain
To say that the power and influence of women are growing
in the legal profession does not
mean that obstacles have vanished. Female attorneys today
face the same challenges as their
early pioneering sisters. In 1988,
the American Bar Association's
Commission on the Women in
the Profession found that
women encounter:
• fewer opportunities for advancement
• a greater degree of personal
and professional scrutiny; and
• greater pressures to balance
work and family responsibilities.
As the numbers of women in
the profession increase, pressure
to dismantle barriers that make it
difficult for women to participate
fully in all aspects of the profession will also grow. Numbers
alone may provide the impetus
for more advancement opportunities and for increasing the professional credibility of women.
Nevertheless, the cult of domesticity remains. The pressures

of work and family concerns will ,
most likely, continue to be a challenge for female attorneys for
some time to come. For women,
Justice's scales seem to represent
their struggle to balance traditiona! roles with their roles as
professional attorneys. Justice
O'Connor points out that
"women professionals still have
primary responsibility for the
children and housekeeping,
spending roughly twice as much
time on these cares as do their
professional husbands. As a result, women lawyers have special
difficulties managing both a
household and a career."
Family Values
Law firms, p,a rticularly those
with many female attorneys,
have begun to recognize family
concerns. Policies on parenting,
pregnancy leave, child-care, jobsharing, and flexible practice
schedules are common. Robert
MacCrate, a partner in Sullivan
& Cromwell, a large New York
law firm, and a past President
of the American Bar Association, believes that the legal culture has begun to recognize that
the existence of family responsibilities should not be used to
question the seriousness of a
lawyer's commitment to the law
and its practice. Mr. MacCrate
notes that "historically, law
practice has accommodated male
responsibilities for military service, political activity and government service" without questioning the individual's dedication to his profession.
Justice O'Connor is hopeful
that new ways to balance family
and professional responsibilities
between men and women will be
found, "recognizing gender differences in a way that promotes
equality and frees both women
and men from traditional role
limitations." Many female attorneys worry that this means they
will be shunted into lower paying
specialties, or into long-term
associateships with no chance of
becoming law firm partners.
When discussing the current
state of flux in the legal profession, the words of theologian
John Henry Newman seem apt:
"To live is to change, and to be
perfect is to have changed often."
One might say the legal profession has a lot of change to go
through on its way to perfection.
-Faye Jones

FOR FURTHER READING:
Sandra Day O'Connor: "Portia's
Progress," (1991), excerpted in
Fighting the Cult of Domesticity,
Legal Times, December 2, 1991,
p.10.
Deborah L. Rhode, Perspectives
on Professional Women, 40
Stanford Law Review 1163
(1987 /88).
Judith S. Kaye, Women Lawyers
in Big Firms: A Study in
Progress Toward Gender Equality, 57 Fordham L. Rev . 111
(1988).

Robert MacCrate, What Women
are Teaching a Male-Dominated
Profession, 57 Fordham L. Rev.
989 (1988/89).
Philip Hager, Minority Mix Expanding in Legal Profession, Los
Angeles Times, September 14,
1991, at A21.
American Bar Association,
Commission on Women in the
Profession. Lawyers and Balanced Lives: A Guide to Drafting
and Implementing Workplace
Policies for Lawyers, (1990).
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20TH KICK-OFF EVENT
TossEs UP HoT IssuEs
IN LEGAL EDUCATION

20 YEARS AGo:
BuiLDING THE LIBRARY
IN RECORD TIME
Sifting, sorting and shelving ...

With lively comments from grads ...
L eaving your teens and turning twenty is a landmark event,
as much for institutions as for
people. Just as the growth of a
healthy teenager into a robust
adult depends on the caring
people who've nurtured and
nudged, inspired and instructed,
so too does a law school's. We
think the accomplishments of
the past 20 years have been
unique, and this school most
fortunate in the quality of the
people who've served as faculty,
staff, board members, adjuncts,
and friends. We believe that the
practice of law in the region has
been changed forever, and for
the better, by the emergence of
the UPS Law School. Most of
all, we know that our graduates,
who each year bring added distinction to the institution , deserve a twenty-one gun salute.
We hope you agree and will
join us in a variety of events
planned for this 20th year anniversary of the founding of the
University of Puget Sound Law
School.

T o kick off the year-long celebration, the school is sponsoring a symposium, Legal Education in the 21st Century: Changes
and Challenges, on Friday, September 25, from 8:15 a.m. to
5:30 p.m. at the Rialto Theatre,
located on 9th and Broadway, a
block north of the Norton
Clapp Law Center.
Those attending the day-long
symposium will be engaged by a
wide array of compelling speakers
and perceptive panelists.
Starting the event will be
Cornell University School of Law
Professor Roger Cramton, who
will talk about Revising the Law
School Curriculum: Preparing Students for Law Practice in the 21st
Century. Contending that law
schools have not reflected rapid
changes in the legal profession,
Cramton will tackle the question
of what law schools should do to
prepare students for a legal profession that will be "large, fragmented, highly variegated, and
organized in increasingly large
and bureaucratic units of
practice."

We Came, We Saw, We Conquered ... (Well, Maybe Not Quite
Yet, but We're Working on It) is
the topic of the second session
keynote speech, presented by
Herma Hill Kay, Dean of the
University of California/
Berkeley's Boalt Law School.
From the first woman lawyer in
1640, through the influx of
women beginning in the 1960s,
to the recent rise of women to
leadership positions, Dean Kay
will trace the history of women in
the profession and speculate on
their future impact. With the selection of Kay as dean at Boalt
earlier this year, three of
California's four public law
schools are now headed by
women.
University of Notre Dame
Law School Professor Thomas
Shaffer will consider whether the
moral tradition of being a lawyer
has sold out to professionalism.
In his keynote speech, On Professionalism: Can One be a Good
Person and a Good Lawyer?,
Shaffer will view the practice of
law as something one goes out
into from the organic communities that form and define character- the family, the town, and
the religious congregation.
Finally, Dinesh D'Souza of
the American Enterprise Institute
will explore the issues of preferential treatment, multicultural
curriculum and censorship at
America's colleges and universities in Sexism, Racism, and
Homophobia: Is Diversity a Fun damental Value or a Political
Agenda? He will also discuss
America's future as a multiracial
society and the meaning of racism today.

After each of the keynote
speakers, a panel of UPS graduates will comment.
Commenting on Professor
Roger Cramton's address will be
Frank Morrison '74, partner at
Bassett & Morrison, Seattle,
Thomas Galligan '81, associate
professor of law at Louisiana
State University Law Center in
Baton Rouge, Judith Billings
'87, Superintendent of Public Instruction for the state of Washington, Olympia, and Dale
Kingman '76, partner at Peery
Hiscock Pierson Ryder of Seattle.
Fallowing Dean Herma Hill
Kay's speech, comments will
come from Karen Seinfeld '77,
Judge of the Washington State
Court of Appeals, Division II,
Tacoma, Kate Federle '83, professor of law at Tulane University Law School, New Orleans,
Jane Noland '75, member of the
Seattle City Council, and Robert
Medved '75, partner at Foster
Pepper & Shefelman in Seattle.
The speech by Professor Thomas Shaffer will be discussed by
Don Burdick '85, general counsel for the Sabey Companies in
Seattle, Annette Clark '89, assistant professor of law, UPS School
of Law, Janet George '74, attorney at law, Seattle, and Kim
Putnam '79, partner at Aaby,
Putnam, Albo & Causey in
Olympia.
Remarking on the talk by Author Dinesh D'Souza will be Art
Wang '84, of counsel at Davies
Pearson in Tacoma, Gay
Gellhorn '82, associate professor
of law, District of Columbia
School of Law, Gerald Burke
'86, partner at Burke & Meske of
Tacoma, and Sheryl Garland
'85, shareholder at Revelle
Hawkins of Bellevue.
More information about the
symposium and other anniversary
events will be mailed to graduates
soon, but mark your calendar
now.

One formidable task was putT he work was grimy and
ting together the school's law redirty at times, but the reward
view collection.
1mmense.
"One job that took a good bit
In a baptism by fire, Anita
of time was getting all the subSteele, newly graduated from the
scriptions for all the law reviews
University of Washington with a
and periodicals. You don't have
master of law librarianship, set
to go to each individual school's
about the task of creating Puget
law review board to get a subSound's law library in May 1972.
scription. You work through a
Dean Joseph Sinclitico had hired
vendor. But it's a lengthy task
her in March, even before she
had received her master's degree.
just getting a list set up and getting the back volumes- every law
The prospect of creating the
school's library didn't daunt
review beginning with volume
Steele, who had taken on the
one, whether that was in the
tasks of getting both a law degree
1800s or in 1960."
at the University of Virginia and
Steele remembers trying to get
a master's degree at UW after
to work by 6 a.m. so she could
talk with East Coast book dealers
raising a family.
and vendors.
"Dean Sinclitico's offer was
Finally, in late July, the move
quite a challenge. I accepted it as
was on. Steele said it took several
a challenge and as a once in a
weeks to move and shelve books
lifetime opportunity to create
with the help of staff, extra hires
from scratch a law school library.
and volunteers, like her daughter.
It was an exciting time. The first
"Just putting things on the
two or three years of the Law
shelf wouldn't have taken that
School were exciting for everyone
long. But they had to be in the
involved, " she said.
right order and with enough
Steele no longer recalls parspace for growth. We had to look
ticular problems or grappling
ahead to the addition of volumes
with major catastrophes. What
we expected would come to conshe does remember is a lot of
tinue with the sets. That's the
sifting and sorting.
thing about a law library. Almost
The process of putting toeverything in it keeps growing
gether the library actually began
year by year."
in a warehouse near Union StaWhen it opened on the first
tion. Since the Benaroya Business
Park building would not be ready floor of the building on South
Tacoma Way, the library held
for library occupancy until late
15,000 volumes and was large
summer, books were brought to
enough to serve the research
the warehouse. There the staff,
needs of the incoming first-year
which grew throughout the sumstudents, Steele said. During that
mer to include a librarian, a secyear and subsequent years, the liretary and one other staff person,
brary has continued to grow at a
sorted through donated books,
some in rather sorry shape.
rapid pace.
"After the students an:ived in
"It was hard, dirty, dusty
September, by no means did we
work. S~me of the books that
stop," she said.
were d¢'nated were filthy dirty,
By the 1974-75 school year,
mildewed, moldy," Steele said.
there were 70,000 volumes and
"We worked in really old clothes.
by 1980, when the school moved
We were black from dust and
into the new building, that numdirt that first summer."
ber had doubled. Today, more
The largest donation came
than 300,000 volumes are housed
from a joint library that had been
on the library's five floors, and
maintained by several firms.
through a newly integrated liFrom those firms, the school rebrary system, law· students have
ceived an almost complete set of
access to all of the University's lithe national reporter system.
brary collections.
Others donated mostly WashingWhile acknowledging that
ton materials. Judge George
starting a library from scratch
Boldt, who later chaired the
was a challenge, Steele does not
school's first Board of Visitors,
pine for the days of yore.
was instrumental in securing do"Gnce. in a lifetime is1
nations from around the area,
- enough," sh~ said.
~---!"!
Steele sai
-Gail ~tt -;94 '

Author Dinesh D'Souza

--

Professor Roger C. Cramton

Professor Thomas L. Shaffer

-
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IT's OuR YEAR TO BLow KissEs
To THIS SPECIAL GRouP oF ADVENTURERS
WHo SIGNED ON AS THE ENTERING CLAss oF

1972

With a map' s-eye view of where they landed ...
News reports say that when
the Law School began operation
on September 5, 1972, with a
total enrollment of 413 students,
it was the first new center for
legal education in the state in 60
years. Of the 262 students in
daytime classes and 151 in
evening classes, 50 percent came
from the Puget Sound area.
Women were a mere 13 percent
of the total. Many in the class

had responded to a small ad announcing that "America's Newest Law School Invites Your
Application, Day Division or
Evening Division," and asking
prospective students to write to
a post office box number for information and an application.
The School began taking applications in late January 1972,
and by March was receiving 15
to 20 applications a day. Dean

Joseph Sinclitico and nine other
faculty members greeted the
group that began classes in the
two-story structure in Tacoma's
Benaroya Business Park. One
law degree later, the Entering
Class of 1972 went out into the
world. According to our records,
they are located as shown on th e
map below.

Seattle
James W. Aiken '75
William A. Becker '75
John C. Beeson '76
Bruce D. Berreth '75
William B. Boe '75
Matthew T. Boyle '76
Mark R. Bucklin '75
Barbara C. Clark '75
Dona N. Cloud '74
Harriett M. Cody '75
William L. Wade Cole '75
Nancy E. Curington '75
Christine L. Currie '76
Cynthia A. Davenport '75
Franklin L. Dennis '75
Joseph W. Duffy '76
Fax A. Duncan '75
Randal W. Ebberson '77
Stephanie F . Farwell '76
Ann Fetter '76
Alan K. Foe '76
Alexander A. Friedrich '75
Richard A. Gallaher '76
Leo F. Garvey '75
Janet A. George '74
Karl A. Giske '75
Darcy C. Goodman '75
J~ffrey M. Grieff '75
William T. Grimm '75
Steffen M. Haug '74
Gary W. House '74
Terrence W . Kellogg '75
Dan H. Kusaka '76
Thomas E. Leavitt '75
Stephen E. Marvich '75
Michael R. McKinstry '75

Oysterville
David P. McKibbin '76
Port Angeles
William G. Knebes '74
Port Orchard
Richard R. Stocking '75
Poulsbo
Roger D. Sherrard '75
Puyallup
Moe Birnbaum '76
W. Lawrence Carney '75
Alvin D. Mayhew '75
Renton
Brent A. Orrico '76

Alaska
Anchorage
James D. Babb '75
David M. Freeman '77
Jeffrey M. Van Abel '75
Chugiak
Frank G. Mielke '75
Fairbanks
Ralph R. Beistline '74

.

• Bellingham

/
• Mount Vernon

• Port Angel s
• Sequim

Hawaii
Wailuku
Joseph E . Cardoza '75
Steven B. Songstad '75

Freeland •
Clinton •

Washington
Arlington
Ian G. Millikan '75
Auburn
Robert L. Heaton '76
Robert E. West '74
Bellevue
Gary M. Abolofia '75
Glen R. Clausing '75
Lloyd D. Coble '74
Lloyd G. Edwards '75
Stephen F. Frost '74
David M. Gladstone '78
David M. Griffith '74
Stephen W. Hayne '74
Patrick H. LePley '76
A. Llewellyn Matthews '77
Donald C. McGlothlen '76
Stuart M. Sulman '75
John J. Watson '76
Bellingham
G. Dennis Archer '74
William L. Dempster '77
William G. Knudsen '74
Chester T. Lackey '75
William P. Roehl '75
Bremerton
Nikki L. Anderson-Randall '75
Terry W. Oostenbrug '80
James K. Sells '74
Ian R. Sievers '75
Centralia
Thomas Charles Althauser '76
Steven R. Buzzard '75

• Wailuku

Chehalis
Dale A. McBeth '75
Clarkston
Scott C. Broyles '74
Clinton
M. Douglas Kelly '75
Elma
Rayburn K. Dudenbostel '75
Everett
Michael A. Clarke '75
Barry A. Hammer '75
James L. Maynard '75
Ross A. Miller '75
Timothy B. Odell '75
Steven D. Uberti '75
Freeland
Peter A. Moote '74
Gig Harbor
Gene K. Pape '75

Robert A. Medved '75
Frank R. Morrison '74
Patrick A. Munter '77
Michael E. Nelson '74
Jane Noland '75
Warren D. Parker '76
Richard L. Phillips '75
James D. Porter '75
Patrick E. Pressentin '75
James ]. Rigos '79
James A. Robinson '74
David ]. Sadick '75
Tom R. Schmidt '75
James W. Shafer '76
Scott Smouse '75
Scott A. St. Clair '75
Robert W. Swerk '75
Carol ]. Teather '75
Harold A. Thoreen '75
Judson P. Todd '75
Carlos Y. Velategui '75
Marlin L. Vortman '74
Andrew B. Weiner '75
Martin B. Wilson '74
Sequim
Pamela Cameron '75
Snohomish
Gretchen H. Lumbley
(Heinemann) '74
Miriam Temple '75
Snoqualmie Pass
David M. Abercrombie '75
Spokane
Ronald G. Morrison '74
Sultan
Charles R. Meyer '75

• Arlington
• Marysville

.

• Everett

• Sultan
• Snohomish

• lynnwood
• Poulsbo

• Kirkland

• Bremerton • Seattle

• Bellevue

• Wenatchee
• Issaquah

• Port Orchard

• Spokane

• Renton
• Kent

• Vashon
• Elma

. • Missoula
• Bozeman

• Snoqualmie Pass

• Ketchum

• Auburn

.~ Gig Harbor

• Idaho Falls

• Moses lake

• Puyallup

• Jackson

• Tacoma
• Olympia
• Yakima

• Oysterville
• Centralia
• Chehalis

• Clarkston
• Morton

• Vancouver

Issaquah
David E. Harris '75
Howard E. Richmond '75
Kent
William A. Ells '75
Kirkland
Thomas G. Burke '75
D. Bruce Gardiner '76
William G. McGillin '74
Barry]. Powell '74
John D. Thompson '78
Lynnwood
Robert 0. Dire '75
R. Scott Hutchison '74
Francia Luessen '75
John P. World '75
Marysville
Larry M. Trivett '74
Morton
William C. Boehm '75
Moses Lake
Richard C. Fitterer '75
Mount Vernon
Mark T. Soine '75
Olympia
Christine C. Clishe '75
William Michael Hanbey '75
Frederick W. Hannes '77
Stephen ]. Henderson '74
David A. Hogan '76
John S. Lynch '74
Kathleen D. Mix (Waring) '76
John R. Nispel '75
Michael E. O'Connell '74
Jeffrey L. Watson '74

• Denver
• Aurora

• Salt lake City

• Colorado~
Tua Iat.In • • • Portland
Clackamas

Monmouth •

• Aspen

• Salem
• Grants Pass
• Klamath Falls • Reno

• San Francisco
Burlingame •
• San Jose
• Vista

• Riverside
• los Angeles
El Sequndo •
• Orange

• Phoenix
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Idaho

Oregon

Tacoma

John S. Abolofia '74
Ralph H. Baldwin '76
William L. Beecher '75
Walter Ben Blackett '76
Johnathan W. Blado '77
Steve J. Callson '75
Marc T. Christianson '74
Patrick K. Daly '75
Thomas K. Faubion '75
Joel A. Feldman '74
Charles M. Granoski '74
Robert G. Grey '75
Anthony H . Haselman '75
Joseph B. Heitman '76
James R. Heller '74
Christopher M. Huss '75
Gary L. Johnson '76
Robert M . Krinsky '75
Danny E. Lazares '75
Donald F . Mansfield '75
Charles J. McCullough '81
Bradley C. Poole '74
Terry D. Sebring '74
Jon Seward '76
Paul B. Snyder '75
Howard Gary Wallis '75
David W . Waterbury '75
Michael R. Wyckoff '76
Vancouver

Martha T. Mills '74

John E. Davis '75

Vashon

Robert H. Russell '75
Charles Bryant Reber '74

Nevada

James R. Uerlings '75

Reno

Catharyn A. Baird '74

Montana

Randall E. Kreuscher '75
Wausau

Wichita

Christopher W. O'Brien '74

Bozeman

Wenatchee

Gerhardt F . Getzin '75

William A. Bartlett '76

Salem

Missoula

Joseph W. Much '75

lllinois

Minnesota

John W. Larson '75

Tualatin

Chicago

Caledonia

Timothy A. Murphy '74

James Dana Pinney '74
Wyoming

Nevin R. Harwood '74
Peter H . Hitch '74
Robert S. Ryan '75

Jackson

California

Carol H. Gonnella
(Hanson) '75

Burlingame

Gerald H . Strauss '75
El Segundo

Minnetonka

Utah

Donald D. Cook '77

Stanton T. Rosen '75

Salt Lake City

Los Angeles

St. Paul

Thomas W . Parker '76
Roger T. Sharp '75

William R. Adler '75
Orange

James H . Anderson '75

Arizona

John K. Vernon '75

Russell A. Kolsrud '75
Nancy L. Rowen (Levy) '75

Milton M. Fukuda '77
Michael M. Gilleran '75
Joseph P. McMonigle '75

Steven C. Orr '75
Indiana
South Bend

Dennis M. Brennan '74

Atlanta

West Des Moines

Phoenix

Richard L. Gurney '75

Robert H. Wood '75
Springfield

Georgia

Iowa

Nicholas A. Netty '74
Riverside

Sandra L. Andina '75
Salem

Minneapolis

Joel I. Beerman '74
New York
Albertson

Edward G . Lukoski '76
Syracuse

San jose

John R. Voninski '74

David S. Henningsen '74

Mary R. Smith '75

Wisconsin
Appleton

Kansas

Lawrence R. Davidson '75
Michael P. McCarthy '75
Steven Y. Orcutt '75

Hugh D. Kranitz '74

Denver

Will G. Crocket '75
Nikol V. Walters '75

Ty R. Settles '75
Portland

James E. Pennoyer '75
St. joseph

Colorado Springs

Monmouth

Timothy F. Devereux '75
Farmington

Aurora

Klamath Falls

San Francisco

Michael R. Foister '75
Randal B. Fritzler '74
Brian R. Heurlin '75
Michael J. Wynne '75

Elizabeth R. Barbour (Atkins) '74

Ketchum

Grants Pass

Clayton

Aspen

Leland Mark Riddoch '75

William H. Jackson '74

Missouri

Colorado

Idaho Falls

Clackamas

Utica

Vista

Dominick Victor Pellegrino '74
Frank Policelli '75

Gregory S. Goss '75

Gregory A. Lair '75

Wampsvi lle

Yakima

Biagio DiStefano '76

Robert Wayne Bjur '74

Pennsylvania
Philadelphia

Robert L. Auchenbach '75
Pittsburgh

John H. Eaton '75
• Wausau
• Appleton

• Hanover

Wampsville • • Utica
• Syracuse

• Minneapolis
Minnetonka
St. Paul

• Exeter

Virginia
Alexandria

Thomas P. Tielens '74
Faiffali

• BoStOI)

• Caledonia

• Springfield
• ' Hartford
Chicago • • Sou;h Bend

• Albertson

Joel Steinberg '75
Virginia Beach

Stephen W . Burke '74
West Virginia
Hurricane

• West Des Moines

• Philadelphia
• Pittsburgh
West Berlin • • Williamstown

• Springtietd

John H . Reed '75
Washington D.C.
Washington D. C.
Gordon S. Creed '75

• St. Joseph

• Salem
• Clayton

New Hampshire
Exeter

Patricia McKee '74

• Was ington, D.C.
Fairtax • • Alexan ria

• Farmington

Hanover

David P. Cullenberg '75

• Hurricane

Maine
• Virginia each

Portland

William W. Wells '77
Massachusetts
Boston

Barbara]. Phillips '74
Springfield

Michael D. Parker '74
Connecticut
Hartford

Michael P. Pancheri '74
• Wichita

New Jersey
West Berlin

Deborah Shore Ruge '75
Williamstown

David R. Parham '76

• Atlanta

Florida
Fort Lauderdale

John E. Reardon '75
Miami

Marilyn W. Cesarano
(Wisner) '75
Michael C. Cesarano '74
Robert L. Chipinski '75

/
• Fort Lauderdale
• Miami
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OLD-FASHIONED ENTREPRENEURIAL SPIRIT
PLUS KEEN KNOWLEDGE OF ENVIRONMENTAL LAW
ADDS UP TO A YEAR OF NEW VENTURES
Ready for another challenge ...
A
t the age of 32, with the
youngest of three children
launched into kindergarten,
Marlys Palumbo '82 wanted a
new challenge. So, she stopped
teaching music and started
studying law.
Now, ten years out of law
school and one of the top corporate managers in the burgeoning
field of environmental law, she's
looking to new ventures.
''I've got something of an entrepreneurial spirit," she admitted.
"In the area of hazardous
waste management, there are a lot
of exciting things happening,
both from a technological standpoint and from the standpoint of
need. I want to find a business
niche for myself," she said.
For several years, Palumbo
has been in a key corporate management position and has helped
to make a young Seattle-based
company become a major player
in the waste management and environmental consulting industry.
"It's been a wonderful opportunity," said Palumbo about her
role as executive vice president
and general counsel for
Burlington Environmental, a
highly diversified environmental
serv1ces company.
"We've managed probably 90
percent of the hazardous waste
that's generated by large industrial companies in the Northwest," she said.
Some of the sites that
Burlington Environmental has
cleaned up include the old Paccar
grounds in Renton and a number
of locations where the Boeing
Company plans to construct
buildings. For their cleanup of
the Issacson Steel site in Seattle,
they introduced a new technology
for stabilizing soils that prevents
contaminating metals from leaching out with water contact.
On the staff at Burlington Environmental are a number of
hydrogeologists, civil engineers,
chemists, geotechnical engineers,
geophysicists, chemical engineers,
toxicologists, environmental engineers, and microbiologists.
"One of the things I've especially enjoyed about the company
has been the opportunity to work

with people in science. The combination of science and law is
very exciting. And through our
work with regulatory agencies,
I've had the opportunity to influence the direction of environmental law."
"We made some very significant progress in cleaning up the
environment and in helping companies develop management programs for their hazardous materials," she said.
In the realm of cleanup, the
company has worked on anumber of headline-making events.
They sent substantial personnel
and equipment, including fire
booms and absorbents, to the
Persian Gulf to help clean up the
Kuwaiti oil spill. Their oil spill
remediation groups aided in
cleanup of the Exxon Valdez
spill, and they were the primary
contractor for the 1990 spill along
the California coast near Newport
Beach and Huntington Beach.
They rushed to Edmonds to help
with the Cherry Point spill last
year.
"One new venture was the development of a patented technology for cleaning PCBs from the
lines of natural gas pipeline systems," she said. With previous
technologies, the pipelines had to
be disassembled and disposed of,
but the new method eliminates
this very expensive process and
still cleans the lines to standards
required by the EPA.
A subsidiary of Burlington
Resources, itself a spin-off of
Burlington Northern, Burlington
Environmental employs approximately 720 people in three divisions. The treatment division
oversees five facilities in Washington state, as well as the operation of a waste transportation
fleet. The engineering division
performs a full range of environmental consulting services including design, site investigation and
ground water analysis. The
remediation division performs the
whole gamut of field service operations for industrial clients: underground storage tank cleanup,
oil spill cleanup, emergency spill
response and industrial cleaning.

A young company, Burlington
Environmental took off in 1988
when its parent company,
Burlington Northern, purchased a
controlling interest in Chempro, a
Seattle-based treatment, storage
and disposal company owned by
David Sabey. Sabey remains a
minority stockholder today, with
Burlington Resources maintaining
a controlling interest. From 1986
to 1989, Palumbo was general
counsel for the Sabey Corporation, managing legal department
matters for the real estate development holding company and
several related corporations, including Chempro.
At Burlington Environmental,
she has supervised acquisition of
a number of corporations, negotiated administrative orders under
state and federal environmental
statutes including the Resource
Conservation and Recovery Act
(RCRA), managed legal aspects
for RCRA permitting applications, managed contracts for all
facets of the business, supervised
litigation in matters involving environmental, labor, contract and
other issues, and participated in
registration with the Securities
and Exchange Commission of the
company's planned initial public
stock offering.
With offices along the West
Coast from Long Beach, Calif.,
to Anchorage, Alaska, and across
the country in locations in Missouri, Illinois, Pennsylvania, New
Jersey, Ohio, and Texas,
Burlington Environmental has
grown rapidly through acquisitions. Company revenues jumped
from $27 million in 1987 to $140
million last year.
Recently Palumbo has been
involved in negotiating the purchase and sale of properties in
Atlanta and Kansas City, and
looking into the purchase of additional facilities in the Midwest.
She's also been involved in intense negotiations with a number
of corporations and the state Department of Ecology over an
agreement involving a Superfund
site in Eastern Washington.

Palumbo's interest in environmental law began long before she
joined Burlington Environmental.
Her lawyer-husband was involved
in an environmental practice, and
environmental law was the subject of her Law Review article.
Directly out of law school,
Palumbo spent four years in trial
work at Bogle & Gates.
"The work at Bogle & Gates
was a marvelous opportunity, but
I really didn't see myself going
through the partnership track and
working in a large firm. My husband does that, and one in the
family is enough. I really wanted
to be in management in a corpo rate setting."
For anyone contemplating going into the corporate sector,
Palumbo advises "at least two or
three years of trial practice. I
don't think it's possible to develop an expertise in law school.
You don't have time to hone
those important skills such as negotiating skills. You don't understand the trial system, the court
system, and the frustration invalved in dealing with that system until you've done trial work.
I can't imagine coming to the job
that I've been in without knowing what it's like to be in Superior Court on a summary judgment motion. Knowing that you
take your life into your hands
when you go into court, and that
the system isn't always fair, and
it isn't prompt, and it's political
and bureaucratic- all those things
you learn when you have a trial
practice."
Palumbo recalls that her husband gave her a "tremendous
amount of support and encouragement" to go to law school and
to do trial work. Her husband,
Ralph Palumbo, is a senior partner in the firm of Heller,
Ehrman, White & McAuliffe and
one of the founding members of
the Seattle office.
She also praises then- Dean
Fredric Tausend, who was encouraging and who gave her the
opportunity to work in his Seattle
firm as a summer clerk. She "admired greatly his ability as a trial
lawyer," she said.
"I received a very fine education at UPS," she said.

"The school was going
through a tremendous amount of
growth and turmoil during the
years I was there. We made the
move to the new school after my
first year," she recalled. "But I
felt we had a particularly remarkable class, a great group of people.
They were challenging and interesting. One of the things that
made my law school education so
fulfilling was that people brought
such a variety of backgrounds
and interests and political philosophies and views. Much more
so than what I'd found in either
undergraduate work or in other
graduate work .
"I still keep track of many of
my good friends from law school,
even though many are far away. I
developed some very important
personal relationships in that part
of my life."
An accomplished musician
who once attended the J uilliard
School, Palumbo ear:1ed undergraduate degrees in English literature and in music, and did
graduate work in flute performance and music theory. She has
served on the boards of trustees
for the Seattle Youth Symphony,
the Philadelphia String Quartet,
and the Santa Fe Chamber Music
Festival.
Right now, she says, she
wants to try some new ventures,
although she plans to continue
doing environmental work for
Burlington Environmental on a
consultant basis or on some
agreed-on arrangement. That
probably means putting in 30 to
40 hours a week instead of the 50
to 60 she's been averaging.
''I'm not leaving them high
and dry, and I haven't ruled out
a permanent relationship. It's just
that with all of my children out
of the house now, and with the
freedom and flexibility I have, I
want some time to explore opportunities from a business standpoint."
For example, Palumbo notes,
the disposal of medical waste is a
"huge issue right now. Someone
needs to help large corporations
and hospitals, even cities and
counties, to bring together the
necessary elements to solve problems posed by medical wastes."
"The crux is that I've learned
a great deal not only about environmental law but about acquisitions and how companies grow,
and business in general. For me,
it's time to think about seizing
new opportunities."
-Carole Schaffner

11

IT wAS A PICTURE PERFECT EVENT
WITH PROUD FAMILIES AND HAPPY GRADUATES
AT OuR 18TH ANNUAL CoMMENCEMENT
Balloons & confetti, tears & cheers ...
S unday, May 17, 1992, was a
notable day in Law School history because it was the last
Commencement for University
President Philip M. Phibbs,
who retired in July. Notable also
because the last degree he
awarded was the J.D . degree of
Alan Smith, his assistant for
the last 9 years. Recalling that
he took office just a year after
the founding of the Law School,
Phibbs said he had been "astounded by the extraordinarily
rapid rise of the School of Law.
I doubt there is another law
school in the country, possibly
in the history of legal education,
that has matured so rapidly and
so well." For the 287 women
and men who received degrees,
Phibbs noted that "this is a
proud moment in the family life
of each graduate." A few of
many families who shared that
moment are shown here.

Amy Settlemeyer Lewis got an assist
from mom, Colleen Settlemeyer.

She carried her to law school 9
months in utero, so Edwina MartinArnold brought young jeanette Eliza·
beth , properly attired in cap and
gown , to the platform.

Sharing the joy with graduate Chrishendra Tucker Thompson were (behind and to the right of her) her parents
Kay and Herman Tucker, son Danny (front row) and daughter Dyvar (front row in white dress), and family members
from this area, Kansas City, Mo. and Shreveport, La.
Gretchen Weber Latimer and
James Latimer, married last summer, met in the first year of law
school.

Judy Nakashima got support from
her niece and nephew.

Jane Israel shared the happy day
with her mom , dad , grandmother,
aunt and great uncle , all from M er·
cer Island.

This joyous group, who came to honor outgoing SBA president Susan Kitsu,
included mother Florence Kitsu (front left) from Hawaii, along with sisters,
aunties, and a brother-in-law.

P hillip St. John Wakefield's mom
came from Baltimore for the happy
event.

Professor J ohn Mitchell, who received the Faculty
Recognition Award, told students that law is a profession
of character.
Celebrating with Alan Smith are his
wife Kim, son Harlan and daughter
Arlene.

Before the ceremony, graduate
Amanda Laveson was getting a little
help from a friend.

Suzanne Carlton's mom and dad
came from California.
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NEw LAws BRING SwEEPING CHANGES
To THE LABOR AND EMPLOYMENT FIELD
Spirited classes, timely topics ...
What's happening in the field of
labor and employment law? Lawyer put that question to Melinda
B ranscomb , who teaches courses
in labor-related topics. Professor
Branscomb is especially qualified
to comment on the evolution of labor and employment law: she's
been a manager, has represented
an international union, and is a
mediator. She's viewed the law
from all sides , having served as
Assistant Tennessee Attorney
General , authored Tennessee Supreme Court opinions, and practiced in state and federal courts.
Here's her account of what 's happening in the field and in the Law
School classrooms.

I

am not just enthusiastic
about teaching in the labor and
employment law field, I am passionate about it. The law of the
work place is one of the most
hotly debated topics of our decade, and sweeping changes are
being made in the field . The
field is theoretical, raising highly
important policy questions.
How should society balance
the employer's desire to manage
the work place, provide quality
services, and control expenses
with the employee's desire for fair
treatment and compensation,
safety, and dignity? What is the
proper relationship between government regulation and private
economic power, and how much
regulation is appropriate? How
much law should be created by
detailed legislation and how much
left to administrative interpretation by specialized agencies?
What is the appropriate role of
federal courts? Of the states? Of
arbitration and mediation?
Simultaneously, the subject
area is intensely personal and
concrete: we all have been "classified" as falling into specified
groups (according to gender, race,
age, abilities, etc.), and we all
are--or will be--employees or

employers. My students have
ranged from age 22 to 65, and
each arrives in class with a
unique personal history. I am
keenly aware that our labor and
employment curriculum will profoundly impact their lives, as well
as the lives of their future clients.
The labor and employment sub ject area surfaces pervasively for
students, from the confirmation
hearings for Justice Thomas to
the national Law Student Negotiations and Client Counseling
Competitions, which included
employment discrimination again
this year.
Interest in the area intensified
with the passage in the last two
years of the two most sweeping
pieces of legislation affecting employment discrimination since the
landmark 1964 Civil Rights Act
that banned racial, ethnic, religious, and sex discrimination.
The ADA
Effective in July, the Americans
With Disabilities Act of 1990 is
profound in scope, impacting
employment opportunities for
43 million Americans, public
services, and public accommodations from bowling alleys to
grocery stores. The ADA encompasses almost any physical
or mental impairment that sub stantially limits a person's major
life activities, whether such im pairment is current, past, or
nonexistent and merely perceived by others. The number
of disabilities covered is over a
thousand, with the list including
heart disease, learning disabili ties, emotional illness, diabetes,
AIDS, cosmetic disfigurement,
and alcoholism.
Regarding employment, the
ADA's significance includes:
• Its requirement that employers take affirmative steps to "reasonably accommodate" persons
with disabilities. By contrast,
most employment legislation has
emphasized achieving "equal"
treatment for different employees,
with a few exceptions such as
veterans preference and religious
accommodation.
• Its financial impact. The
ADA will require employers to
shoulder significant expenses,
limited only upon a showing of

"undue hardship," unlike the "de
minimus expense" limit on the
obligation to accommodate religion. (It should also be noted,
however, that experts estimate
that up to half of the "reasonable
accommodations" that may be required will impose virtually no
extra costs, e.g., placing a desk on
blocks if it needs to be made
higher.)
• Its impact on traditional applicant selection. The Act prohibits questioning job applicants
about disabilities, diseases, or
workers' compensation claims,
unless such questions are job-related and consistent with business
necessity. The employer may ask
applicants whether they can carry
out job-related functions , e.g. , a
truck driver applicant may be
asked whether she has a driver's
license, but not about her eyesight. The Act also prohibits requiring medical examinations of
applicants, although job offers
may be conditioned on subsequent passage of an exam.
• Its impact on the content of
jobs. A qualified person with a
disability cannot be excluded
from a job on account of his or
her disability if he or she can perform the "essential functions " of
the job. Inability to perform marginal functions can not be
grounds for exclusion.
• The breadth of accommodations the employer may be required to make. Depending on
the hardship, required accommodations may include: modifying
the job application, work environment, physical facilities, and job
duties; providing readers or interpreters; and providing modified
or part-time work schedules.
The Civil Rights Act of 1991
The Civil Rights Act of 1991
was motivated by Congress' desire to overturn seven recent Supreme Court race and sex discrimination decisions . The decisions had narrowed earlier judicial interpretation of Title VII.
Overturning the decisions, the
Act:
• requires that if a practice
tends to exclude (disparately impact) women or minorities, the
employer must show the practice
is "job related" and "consistent
with business necessity."

•
A
djunct Professor Tim Lowenberg's Collective Bargain,ing
Seminar offers an intense and exciting experience ranging from the
seriously hands-on to the hopefully not-too-seriously heated. The
seminar is designed not only for students who will represent companies, the government, or unions in personnel and labor matters,
but also for students who wish to sharpen their negotiation skills.
Professor Marilyn Berger's Gender and Justice Seminar explores the
roots and ramifications of gender bias in the legal system and in society at large. Special courses related to the labor and employment
field are offered from time to time. One recent example is the Business Communication and Negotiation Seminar taught by Professor
Sheldon Frankel and renowned mediator Bill Lincoln, which exposed students who intend to work in business to economic, financial, and business principles, and to resolving differences in the
business arena.

• eases the burden of proof on
plaintiffs in both disparate impact
and disparate treatment cases.
• expands time limits to challenge discriminatory seniority
systems.
• enables race discrimination
claims under pre-existing civil
rights statutes to be based on
post-hire conduct, such as harassment or failure to recall.
The 1991 law as passed , however, not only overturns the decisions, but sweeps far beyond
them in scope, in that it:
• creates a right to a jury trial
for Title VII violations.
• provides for up to $300,000
in compensatory damages (such
as, emotional pain and suffering,
mental anguish, and loss of enjoyment) for intentional sex or
disability discrimination.
• provides for punitive damages for intentional sex and disability discrimination. (Compensatory and punitive damage remedies, without upper caps, are already available to race claimants
under other civil rights statutes.)
• specifies that in "mixed motive" cases, a violation occurs if
the prohibited factor (e.g., race)
was one of the employer's motivating factors, not only when it
was a "substantial" factor. Even
where the employer would have
taken the same action for reasons
other than the person's protected
status, plaintiff may still recover
injunctive relief, attorney's fees,
and costs.
The Labor and
Employment Curriculum
Other important developments
in labor and employment involve significant new decisions
of the National Labor Relations
Board, growing unionization in
the public sector, and tort law
changes that greatly impact employer/employee rights andresponsibilities. The nature of the
field causes the labor and employment classes to be both
spirited and timely.
The labor and employment
curriculum is designed to address
such topics in a systematic fashion. Students are first grounded
in the prerequisites of contracts,
torts, and administrative law.
Next, most students specializing
in the field will take Employment
Discrimination. The course covers discrimination primarily based
on religion, race, and sex under
Title VII as amended in 1991;
disability under the 1990 ADA
and its limited predecessors; and
age under the Age Discrimination
in Employment Act.

Professor Melinda Branscomb

Subsequently, students specializing in the field may chose
among one or even all the additiona! courses, each of which
stands independently. In Private
Sector Labor Law, students study
the law of union/management
rights and obligations, organizing,
bargaining, and contract arbitration and enforcement. The Public
Sector Labor Law course expands
on some of these themes in the
context of the government as employer, which triggers both
broadened rights (e.g., due process and liberty interests) and
narrowed rights (e.g. , restricted
right to strike).
The new Employment Law
course, proposed to be offered
beginning in spring '93, will
bring together in an organized
fashion the tort and statutory law
governing the work place other
than unionization and discrimination. It encompasses the erosion
of the "employment at will " concept through statute (e.g.,
"whistleblower" protection) and
tort (e.g., wrongful discharge,
which was recently tested on the
Washington bar). Simultaneously,
it addresses important developments in the dignity torts at the
work place-intentional infliction
of emotional distress, defamation,
and invasion of privacy by employee screening, drug testing,
and releasing true but personal
information. Last, it includes
regulation of health and safety on
the job by OSHA and Workers'
Compensation.
Help From O u r Friends
I believe that law school should
be personally stimulating as well
as intellectually rigorous. The
labor and employment curriculum punctuates the theoretical
courses with occasional "real
world" experiences designed to
apply and test what the students
are learning. Generous alumni
and local attorneys assist to that
end. For example, Seattle's
Linda Walton of Helsel!,
Fetterman, Martin, Todd &
Hokanson has taught a Legal
Drafting Laboratory in conjunction with the Labor and Employment courses. Guest speaker
Doug Bain, counsel to the
Boeing Company, has discussed
application of labor law in bargaining and negotiations.
Naomi Berkowitz '87, Law
Offices of Neil J. Hoff in
Tacoma, has served as a relentless Supreme Court Justice in a
mock fetal protection case in the
UPS courtroom. From transcripts of a real labor trial, J oan
Abbey '87, of the NLRB in
Seattle, served as an Administrative Law Judge and grilled
students representing union and
management about the strengths
and weaknesses of their case
from the Court of Appeals
bench. We have also arranged
for the NLRB's Seattle Region
to hold public trials in the UPS
courtroom.
- Melinda Branscomb
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So MANY TALENT S, So WILLING To HELP,
ALUMS WHO SHARE THEIR SKILLS
ARE OuR SECRET WEAPO N
Conducting CLEs ...
lums from the ranks of
A
government and private practice
earned rave reviews at two recent CLEs held at the Law
School.
The expert speakers, primarily
pulled from the ranks of our
graduates, discussed current concerns about bankruptcy and real
estate practices. Over 130 people
attended the two separate sessions
put on by the Career Services Office.
In late May, a program on
"What You've Always Wanted
to Know About Bankruptcy ... and

Were Afraid to Ask," was organized by Mary Jo Heston '80,
U.S. Trustee for Region XVIII of
the U.S. Department of Justice,
Seattle. Joining her on the panel
were Roy W. Kent '78, principal, Yando & Kent, Seattle and
Tacoma, Seattle attorney
Zachary Mosner '79, and
Virginia A. Burdette of Andrews
Burdette, Seattle.
More than 75 grads showed
up the following week to get ad vice on "'Doin' Dirt,' Selected Issues in Real Estate." Speakers included Donna R. Roper '85,

partner, and Bradley B. Jones
'87 and Stephanie A. Arend
'88, associates, at Gordon, Thomas, Honeywell , Malanca,
Peterson & Daheim in Tacoma,
and Samuel A. Fleshman '82, a
sole practitioner in Port Orchard.
Subjects of CLEs sponsored
by the school are determined by
participants in past seminars.
This year's CLEs follow equally
successful ones in recent years on
solo practice, technology in the
law office, and wills, probate, and
estate planning.
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T heir prowess won praises.
They were the gang of 17 who
served as judges for an ABA/
LSD-sponsored Regional Client
Counseling Competition hosted
by UPS in the spring.
The judges spent a portion of
their Saturday sitting for three
rounds of a competition among
teams from the Pacific Northwest
to Canada. When all was said
and done and counseled , each
team commented on the high
quality of the judges and the efficient organization of the competition. Flying away with first-place
honors was the University of
Victoria.
This fall, when UPS hosts the
Regional Negotiations Competition, alums will be an important
part of judging.

Competitions are held at the
local, regional, national, and international levels, with judging
standards set by the ABA/LSD.
Our thanks to judges Mary
C. Barrett '83, Duncan C.
Wilson '82, Karen R . Goon
'87, Monte Bersante '87,
WalterS. Corneille Jr. '82,
George A. Ferrell '89, Karen
J. Zimmer '87, Gregory G.
Leever '87, James A. Lopez
'78, Michael P. Salazar '87,
Fred P. Whang '89, Kevin S.
Benton '86, Dennis W.
Ashman '80, HughK.
Birgenheier '84, Chris I.
Quinn-Brintnall '80, Joseph A.
Just '86, Jeanette M. Dalton
'84.
Students Susan Swann '92
and David P. Diggdon '92
chaired the Client Counseling/
Negotiations Board.
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judge Larry Zervos '77 (left) of Alaska 's First judicial District in Sitka and
Professor John Strait hosted a breakfast on june 4 for Puget Sound graduates
attending the A laska Bar A ssociation's Annual Convention at the Hotel Cap·
tain Cook in Anchorage. judge Karen Hunt of the Third judicial District,
former adjunct professor, was among the guests.

Paul Chuey '93 chases John Ryan
'83 down the fie ld.

Wayne Watson '88 and Aleen
Smith '8 7 were among seventeen
graduates who enjoyed a sumptuous
breakfast and good conversation.

·-

Recent grads Cynthia Allen '91 (left) and Karen Hawkins '91 attended
their first A laska get-together, and Karen reported "it was wonderful to see all
the grads we have in the area. We 're quite a group !"

Age and wisdom conquered youth and
speed as the alumni / ae defeated the
students 4-1 in the seventeenth annual
soccer game held April 11 at Baker
Stadium.

Peter Kram '76 (center), one of the
original organizers of the game, takes
on Kent Sprotbery '92 (right) while
Dan Arildson '94 (left) looks for
position.

Among those at the gathering were classmates Mike Hanson '86 (left), Bruce
Moore '86 (center) and Larry Moser '86 (right). Graduates in attendance
represented classes from 1974 (our first class) to 1991 .

Now on the other side, Jill
Swingruber '91 (left) and Joan Mel!
'91 (right) visit with Trish Moran
' 91 (center), who came up from
Vancouver for the game. The trio
played each year they were students.
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WoRD FROM ALASKA, HAWAII & HoLLYwooD,
FROM BULGARIA & THE BAL TICS, SIBERIA & ST. LOUIS,
TAMPA, TACOMA & ALL AROUND THE SouND
So, what's new with you?
B ound for the Baltics is
Ilona Dimants '91, who will
spend a year in Riga, Latvia, as
a legal consultant for the accounting firm of Arthur
Andersen.
Playing out her passion for
music is Catherine E. (Ostrom)
Davis '76, assistant to the orchestra manager of the Honolulu
Symphony for the past four
years. She explains that it's "a far
cry from practicing law or being
on the bench" but "music has always been important to me."
And Hawaii? "Living in Hawaii
is paradise. I love the cultural
mix and its influence on every
facet of life here."
After spending life as a bicoastal lawyer for about a year,
John A. Bender Jr. '85 has
joined the firm of Weiss Jensen
Ellis & Botteri in Seattle. Prior to
splitting his time between coasts,
he spent five years as a trial court
lawyer in Atlanta. He and his
wife have built a house on
Vashon Island and are "now trying to pay for it."
A partner at Sampson & Wilson, Inc. P.S. in Renton,
Duncan C. Wilson '82 reports
he survived the birth of a daughter, Devon Marie, and a move to
Kent a week later in March.
Linda James-McCrae '83 is
now serving as supervisor in the
Kitsap Mental Health Department of Private Practice. She
works as a therapist, supervisor of
a new unit and clinician.
William G. Knebes '74 celebrated his first year as a full
time court commissioner in
Clallam County. He started the
job in January 1991, after spending a year in Europe on sabbatical.
Gov. Booth Gardner has appointed M. Peter Philley '84 to
the Central Puget Sound Hearings Board. The board, required
under provisions of the state
Growth Management Act, will
help settle disputes over growth
management planning. He is resigning his position as a Kitsap
County prosecutor.
After a year of clerking for the
Court of Appeals, Margaret
Brost '90 has gone solo and has
settled in a waterfront office,
which she shares with Buzzard,
Darkenwald & Allen in downtown Olympia. ''I'm delighted to
work in a collegial environment
with attorneys who not only have
a lot of experience but generously
share their knowledge," she
noted.

As the Executive Director and
General Counsel of the Washington Association of Community
Health Centers, Carrie L.
Bashaw '90 is working with private, non-profit entities that provide health care to low income
and underserved people. "Community Health Centers are to
health care what legal services are
to law. My position is very exciting," writes Bashaw, who focuses
primarily on health care policy
and reform, but also provides legal direction in areas that range
from corporate to health care law.
Jerry A. Creim '81, a partner
with the law firm of Williams,
Kastner & Gibbs, has been admitted as a Fellow in the American College of Mortgage Attorneys. The college admits by invitation attorneys JWith significant
skill and experience in secured
real estate lending and related
practice.

Only 55 participants a year are
accepted to the Sloan Fellows
Program and Mark F. Miller
'80 is one of therri. A vice-president for contracts and pricing at
the Northrop Corp. in Pica
Rivera, Calif., Miller and his
family are heading to Boston,
Mass., for a year while he attends
MIT's Sloan Fellows Program.
Fallowing a Senate hearing
where she was showered with
praise by friends and colleagues,
Gail C. Nakatani '75 was appointed to the First Circuit Court
bench, the highest trial court
level, in Oahu, Hawaii. When
Nakatani was appointed, she had
just started a private practice after
leaving the firm of Dinman
Nakamura Elisha & Nakatani,
where she was a partner.
Hooray for Hollywood- the
Chamber of Commerce, that is.
William E. Wegner '80 is defending the Hollywood Chamber

of Commerce against a $700,000
lawsuit filed by the State Attorney General alleging the Chamber illegally withdrew funds, user
fees and royalties from trusts designed to maintain Hollywood's
landmark hillside sign and Walkof-Fame. Wegner also represents
the family and licensing agents of
the late actor James Dean against
Warner Bros., which wants
Dean's publicity and likeness
rights.
In the thick of Bulgaria's transition from communism to a free
market economy, Alma D.
Golazeski '91 writes from the
American University of
Blagovegrad that "there are so
many 'firsts' here at the university." Golazeski, who went to the
American University on a
Fulbright grant, is designing a
strategic planning agenda, analyzing the data requirements to integrate a Bulgarian with a United

SHE'S TRADED TRIALS FOR HAPPY ENDINGS
K
ristin Hannah '86 still
does a lot of research these days.
But instead of wading through
appellate court decisions, she
scrutinizes hundreds of diaries,
history books, and treatises.
These sources provide her with
the rich background she incorporates into romance novels.
Her hard work paid off with a
Golden Heart/Rita Award, given
by the Romance Writers of
America to an unpublished author. The award included publication of her novel, A Handful of
Heaven, which also won the "
Maggie Award and was nomi- 0
nated by the Romance W rlters as
best book of 1991 by a first-time
author.
"
She started on her winding
path toward becoming an awardwinning author· during her second
year at UPS. At that time,
Hannah wanted to do something
along with her mother, who was
hospitalized with cancer, so, the
two started working on a novel
set in 18th century Scotland. But
that novel was unfinished when
her mother died.
When Hannah graduated
from law school, she started practicing with the firm she had
worked for while in school. Yet
she never gave up the idea of
writing.
"I was still hooked. I still
wanted to be a writer," she said.

"I just love history and I love
love stories. Happy endings, romance, adventure: ·I ·love reading
about all of that."
A life-threatening pregnancy ·_
abruptly changed the direction of
her life. For five months, Hannah
was confined to bed while she
was carrying her son, Tucker. At
'
first, Hannah distracted herself
by reading everything (including
cereal box tops) and watching
daytime television. But she knew
that had to change.
"When you care about who
wins the Price is Right, you know
you have to do something serious," she said.
Then her husband, who wor~s
in the motion picture industry,
bought her a comj:mter. Hannah ·
first worked on the Scottish
novel, then put it aside. After the
birth of her son, she dove into
another project, a story set in
Canada's Yukon Territory during
the Gold Rush. The story, which
centers around a woman who sets
off to the Yukon alone, turned
into A Handful of Heaven.
Because of her success with
her first novel, Hannah was
signed to a contract with Fawcett
Books, a division of Random
House. Her second novel, about
the adventures of a professo~ and
a fmancier in New Mexico in
1893, is due out this August. A
third novel will be published in
August 1993.

Hannah describes her novels
as "character driven," explaining
her strength is developing the
characters and their blooming romance, rather than the plot, she
said. She particularly likes setting
the stories in the Victorian period
because, "it allows me to tap into
the women who sowed the seeds
of feminism."
To furnish the historical backgrouna, Hannah reads up to 200
sources.
Going from lawyer to author
is "a fairly natural progression,"
said Hannah.
Most attorneys go into law
school as voracious readers, she
~xplains. Furthermore, in practice
they encounter situations and
meet people who have the stuff
novels are made of.
Ev~n law school education
lends itself to novel writing. Legal writing training has helped
her ~alyze and build a structure
to her stories, she said.
Hannah enjoyed practicing law
and would have gone back to it
had her writing career not worked
out. But she likes being at home
to raise her child, which did not
seem possible with the long hours
she worked as an attorney, she
said.
-Gail Pruitt '94

States accounting system, performing an assessment and compiling a proposal for a small business institute. Golazeski remarks
that "the staff and students are
some of the most ambitious I've
ever known."
Kenneth Kagan '82, former
criminal defense practitioner and
former Director of the Washington Appellate Defender Association in Seattle, married Sarah
Berry in June 1991, and moved
to New York, where he heads the
appellate unit at the Broome
County Public Defender's Office
in Binghamton.
Georgia Gulf Corp. in Atlanta, Ga., has promoted Joel I.
Beerman '74 to the position of
general counsel. Beerman, who
formerly held the position of associate general counsel, will be
responsible for all legal matters
pertaining to the corporation.
Fillmore Buckner '84, session chairman of Medical Management Track, presented a paper
on "Health Care Provider Liens"
at the American College of Legal
Medicine's 32nd Annual Conference on Legal Medicine, held in
San Diego, Calif. Buckner practices in the Seattle law offices of
Gary L Wolfstone.
Letha J. Owens '85 has
started as associate with John A.
Henry & Associates, P .S., a
Shoreline firm that serves residents of north King County and
Snohomish County and focuses
primarily on wills, probate, and
auto collisions. Owens will continue her own personal injury and
probate practices while developing a family law practice. She
plans a September wedding to
Jeffery A. Brown, a faculty member in astronomy at the University of Washington.
Douglas C. Perkins '86 has
become a partner in the Anchorage, Alaska, firm of Hartig,
Rhodes, Norman, Mahoney &
Edwards. He practices general
litigation, with emphasis in commercial, insurance and tort law.
From Juneau, Alaska, Mark
Clayton Choate '80 reports that
he is practicing exclusively in the
areas of personal injury and prod ucts liability. He calls Juneau a
"wonderful place to live and raise
my two children, Jonny, age 5,
and Annie, age 2."

Martha]. Dawson '81

Jerry Creim '81

15

Rocco J. Lamuro '85, major,
USAF, is completing a LL.M. in
Environmental Law at George
Washington University in Washington, D.C. His next USAF assignment is chief, environmental
law at Headquarters, Air Training Command, Randolph AFB,
San Antonio, Texas.
After serving as deputy prosecutor, Craig J. Davenport '76
was named Franklin County's
chief deputy prosecuting attorney.
Before joining the prosecutor's office, Davenport worked in private
practice in Wall a Wall a and as a
defense attorney in Benton
County.
Serving his fifth year as a
board trustee, Craig Schuman
'85 has been named first vice
president and president-elect for
the Seattle Children's Theater
board of trustees. He currently
chairs the theater's long range
planning committee. The theater
is presently in the midst of a $9
million capital campaign for a
new performance facility.
Schuman practices with Ryan
Swanson & Cleveland.
Superior Court Judge Nancy
Ann Holman reports that she has
hired Nina Durante '90 as a
bailiff with an indefinite appointment. She further reports that her
most recent bailiff, also a UPS
Law School graduate, Scott
Cummins '87, had an opportunity to join Pemco.
Joseph P. McMonigle '75 ,
partner in the San Francisco law
firm of Long & Levit, was appointed to the Council of the

Tort and Insurance Practice Section of the American Bar Association. McMonigle is also a
member of the TIPS Task Force
on Improvement of the Civil Justice System, the TIPS Financial
Committee, and the Committee
on Professionalism.
From Boston, Marsha Saylor
'76 writes she has started a practice in labor arbitration/mediation
full time, hearing cases in the
New England area, as well as in
Washington and California.
Saylor, who serves on several nationwide panels pertaining to arbitration, specializes in the airline
and public sectors, but has also
arbitrated a number of commercial cases. Prior to arbitrating full
time, Saylor served as an administrative judge for the U.S. Merit
Systems Protection Board in Boston.
Barnett Recovery Corporation,
a subsidiary of Barnett Banks
Inc. , the largest bank in Florida,
has hired Darlene Duggan '88
as its corporate counsel. Duggan
recently moved to Orlando from
Tampa and is actively involved
in the Orange County Bar's
Young Lawyer's Association.
In her capacity as vice president of the American Indian Service Corporation of Honolulu ,
Mary Robertson '87 is working
in the area of native Hawaiian
sovereignty.
Kim R. York '83 was appointed to a four-year term on
the Mercer Island (Wash.) Planning Commission, where she
serves along with her former
Torts professor, Donald Cohen.

GRAD SENT TO SIBERIA
L

ynn Edelstein Du Bey '78 was sent to Siberia last year.
But for this attorney, the trip to the notorious territory was no punishment. It was part of a groundbreaking agreement.
Du Bey holds the position of vice president, general counsel and
secretary for the ALPAC Corporation in Seattle. ALPAC, the largest
distributor of Pepsi and Seven-Up products in the Northwest, operates
13 facilities in Washington, Oregon, Idaho, Hawaii and Alaska. In addition, Du Bey serves as secretary and general counsel for N C Machinery Co., a Caterpillar machinery dealer for Washington and
Alaska.
With her roles in such varied companies, the legal issues that turn
up on DuBey's desk can differ widely. While managing the legal affairs of both companies, she might grapple with issues that arise from
distributing a consumer product for ALPAC or div:e into the complex
transactions that come with the sale of heavy equipment.
"If the work is one thing, it's diverse, " she said.
In her capacity with N C Machinery, DuBey went to Siberia to
negotiate an agreement to make the company the Caterpillar dealer for
the Magadan and Chukoka regions in eastern Russia. In fact, she was
in the country on the day Russian television announced the breakup of
the Soviet government, she said.
After graduating from the University of Puget Sound, DuBey
clerked for the Washington Supreme Court for a year. She left a position at Bogle & Gates to take the job with ALPAC and N C five
years ago.
"I enjoy the diversity and working as part of a team," she said.
Du Bey is a member of the American Corporate Counsel Association and the Seattle King County Bar Association. She also co-chairs
the Education Grant Program as a member of the Board of Directors
of Partners in Public Education.
Married to an attorney, Du Bey is the mother of three children

York plans to return to part-time
land use and environmental practice in the fall.
John R. Rizzardi '79 has
joined the Seattle law firm of
Betts, Patterson & Mines as a
shareholder and director. Formerly a partner with the bankruptcy firm of Hatch & Leslie,
Rizzardi is the director of the
creditors' rights and bankruptcy
group of the firm. Julie A.
Brown '84 has also joined the
firm as an associate and will assist
Rizzardi's group. Her position
follows a clerkship with United
States Bankruptcy Court Judge
Thomas T. Glover and work as
an associate with the Seattle firm
of Kargianis, Austin & Osborn.
The Northwest law firm of
Gordon, Thomas, Honeywell,
Malanca, Peterson & Daheim announced Marilyn L. Taylor '89
has joined the firm as an associate
in their Seattle office. Taylor is
active in the Neighborhood Legal
Clinic. Before joining the firm,
she was a clerk for the Honorable
Joseph Coleman, Washington
State Court of Appeals. The
firm also announced that Eileen
S. Peterson '87 has been named
a partner, with primary areas of
practice in estate planning, probate and guardianship. Before
joining the firm, Peterson worked
with Planned Parenthood of
Snohomish County and Grant
County Mental Health and Family Service Center.
Two alums, Sheryl Garland
'85 and Valerie Knecht Hoff
'78 have become shareholders at
the Bellevue firm of Revelle
Hawkins. Garland is a member
of the firm's litigation department
and emphasizes real estate and
commercial law. She joined the
firm in 1986. Hoff has concentrated on family law, domestic relations and estate planning since
joining the firm in 1989. A
trained mediator, she is active
with the Eastside Legal Assistance Program and was recently
named "Trustee of the Year" by
the East King County Bar Association.
On behalf of the state of
Alaska, Martha J. Dawson '81
is wading through the muck of
oil spill litigation resulting from

the Exxon Valdez oil spill. She is
doing so as a newly appointed
partner in the Seattle office of
Preston Thorgrimson Shidler
Gates & Ellis. Dawson will continue working on environmental
litigation, and complex commercial litigation, including commercial law, antitrust, breach of contract, business torts, the Uniform
Commercial Code and fiduciary
duty.
Practicing in the areas of corporate finance and securities,
Sheri Symonds '85 has become
a partner in Stoel Rives Boley
Jones & Grey.
Williams, Kastner & Gibbs
has named Robert C. Manlowe
'84 a partner in the firm.
Manlowe has experience in personal injury defense, products liability, workers compensation,
construction, aviation and commercial disputes. The firm has
also chosen Pamela A. Cairns
'91 and Christopher J. Gillette
'91 as associates.
Schwabe Williamson Ferguson
& Burdell have added two Puget

Sound graduates to their ranks:
Dorothy J. Kelly '81 and Lincoln D. Sieler '91.
James R. Wagemann '86 recently moved his office to a new
location in the Logan Building on
Union Avenue in Seattle.
Wagemann, a sole practitioner,
focuses on elder law, guardianship, probate and real property
transfers. He is founding member
of LAW-BBS, a full text digital
legal research tool sponsored by
WSBA.
Now available at your local
bookstore is Art in Seattle's Public
Places, a book authored by
James M. Rupp '77. The book
provides basic data, plus background on the creation of art in
Seattle's public places.
Congratulations to Mary H.
Wechsler '79, who was elected
second vice president of the
Seattle- King County Bar Association.
Marilyn Brown Singer '90 is
now associated with Albertson,
Smith & Associates in Tacoma.

CATCH-22 TALE: BREAKING
THE RED BOOK BARRIER
T hough Cheryl Duryea '76
holds a special position as a
member of the Governor's Securities Advisory Committee,
there's another unique place to
find her: the red book.
Duryea, a partner with Lane
Powell Spears Lubersky, has
broken into an exclusive area of
practice by becoming a red book
bond counsel.
"It's been a real monopoly for
a long long time. Getting into the
field is very tough," Duryea commented.
When a city, county or special
district wants to issue bonds, they
must seek an opinion that the
bonds are validly offered and issued. There are so few red book
attorneys in this area because of a
Catch-22 situation, Duryea said.
One cannot get into the book unless bonds were sold exclusively
on your opinion. But in order to
issue an opinion, one normally
must be in the book.
But Duryea, who works in the
firm's Olympia office, got over
the hurdle about eight years ago
when the city of Lacey decided it
would issue bonds on her opinIon.
"They withstood a lot of pressure from the powers that be,"
Duryea said.
Dealers offered to sell the
bonds on the condition Lacey get
an opinion from a red book attorney. But the city stood fast.

Lynn DuBey '81

John Rizzardi '79

"Through their support, I got the
opportunity to do this work," she
said.
Recently, she completed a
$250 million bond issuance with
the state of Washington.
For over three years, Duryea
has worked at Lane Powell
Spears Lubersky, practicing in
the areas of business and corporate law, municipal finance, securities and regulatory matters. Before joining the firm, Duryea had
practiced in a small firm and
served as assistant director of the
Department of Licensing in
charge of securities, real estate
and professional licensing. She
left the Department of Licensing
in 1980 to enter private practice.
Though she no longer works
in the public sector, she was recently appointed to a second term
on the Governor's Securities Advisory Committee. The committee advises the Washington State
Securities Division, which regulates the offer and sale of securities to state residents.
"If you want to sell securities,
you have to abide by their rules,"
she said.
The committee advises the division on matters including administration of securities, brokerdealers, sales persons, and investment advisors. It also periodically
recommends changes in the rules
and regulations of the division.
-Gail Pruitt '94
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